REQUEST FOR ASSISTANCE (RFA) FORM 
INTAKE INTERVIEW LOG 


Date: 10/11/18 

Interviewer: Caitlin McGrane 

RFA #18-76 

Name of Person(s) Reauestina Assistance: 



Contact Numbers (teleDhone. e-mail, etc.): 



Status of Person(s) Interviewed (title, position, student status, etc.): Professor, 



Requested Assistance Pertaining To (name, position, policy, project, etc.): 


, Professor 







To the best of your knowledge, please fill out the following: 

Interviewee Status: Male □ Female 0 Administrator □ Faculty 0 Staff □ Student □ 

Concern Regarding: Male 0 Female □ Administrator □ Faculty 0 Staff □ Student □ 

Category: (Please check at least one) 


□ Age 

□ Color 

□ Creed 

□ 

Disability 

□ Veteran Status 

□ Marital Status 

□ National Origin 

□ Race 

□ 

Religion 

□ Retaliation 

0 Sex/Gender 

0 Sexual 

□ Sexual Orientation 

□ 

Employment 

□ Genetic 


Harassment 




Information 


□ Gender Identity or Expression 


Time Line 

Date 

Item 

Comments 

10/1/18 

called 

the EO office to set 
up an appointment 

called the EO office to set up an appointment. 
maicate^ne would prefer to meet with CM, assheknows Su^nrougn 
working on a number of search committees. was told that CM was 

out of theoffice until Monday October 8, 201^H^cneauled a meeting with 
CManc^H on 10/9 


appointment with 

CM 

contacted EO and re-scheduled meeting for 10/11 

10/11/18 

C^iiet withM| 
atth^EO 

office 

CM met with^^^^^B aUh^^ffice.^^^^^B describe^difficulties 
she was expenencmc^ith^MB^^. a fellOT^^^sonn 

department. descnbedwork ng c. on two separate 

search commmeesi^^mein^ntemjpte^old sn^/a^ncorrect, and not 

allowed to speak described it as though he was 

trying to take oveiM^^^miglandindicated tw^emales expressed 
discomfort with^^^^| behavior toward^^^^^ftl 
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ind cated that at another search meetmg^^^^f was really 

mo^cuie^indattackecUTer opinionever^hough she waHneexperton this 

particular top'C.^^^^^B described as disrespectfully shutting 

he^f^rom talkm^incHnutting off her aDmt^^participate in the meeting. H 
M indicated a female came up to hei^fterwards and expressed 
discomfort with how she was treated by^^^^|. 



r SfW =he see ec as t| 

oosnicn o* aurcmy.^^B^^^saicBH^^^pn^ne 

met regarding the Center an^T^xpresse^nie^issatisfactior^ith the way 
th^enter was being said that during their meetinqjjji 

||||j^ecame visibly ang^reafaced. and raised his voice. ^^^H^^said 
said “wh^oe^^lways have to be so difficult betweenus^Bj 

J^^Haescnbec^^^^H com ng to her office angry and shak ng hisnand 
auier 

^^^^^^esanbedB^^^^Us a generally disagreeable person. When 

uMaskeaHH^^I had said or done anything soec.fic which 

lecHieiMo Defiev^naUhi^enaviorwas based specifically on her gender, J 
imUdid not have any specific examples. Given that^^uggested that 
wording with HR and her department chair, who is to 

address the way she feels she has been treated by^^^^^^^nger and 
disrespect are not acceptable ways to treat a colleague. 

indicated she was planning on speaking with HR anc^itMhe 
gepartment chair, and she appreciated CM meeting with her.^^^m 
indicated she had not been entirely sure which office was the appropriate one 
to bring her concern. CM indicated that working with HR and the Department 
chair would likely be the most helpful, however, CM indicated if she did not 
receive the help she was looking for, to come back to EO. 

indicated she was concerned about reta at on frorr^jfiBffil 

an^sRe^T a record of her coming in to meet with EO would b^ad^CM 
explained what an RFA log was. 

pPljBJIJ thanked CM and indicated she would be speaking with HR. 

10/23/18 

to 

nc CM .eft a CM ask to 

call back. 

10/23/18 

phone 

call to CM 

cal ed CM back. CM nfcrmeef^^^^J that an RFA had been 

created detailing the concerns she shared with the EO office and that EO had 
suggested she meet with HR and her department Chair. CM askecHfH 
SStilBhad gotten the help she was seeking from HR or her chaiijgj 

PfjiJ indicated she had not yet reached out to HR or her department chair 
as she was uncertain about how she would like to proceed. yURjtl; 
indicated that as it stands now^h^eels the situation is manageaol^nd 
something she can handle. ^f^HB indicated that if things were to get 
worse, she would likely reacnouttoHR or her chair- but at this point, she is 
worriedthat if she reaches out, things could possibly get worse. CM suggested 
IjgjHRjQmmeet with a member of her union to seek guidance. CM confirmed 
tnat|HB^^^^as not expecting any action from EO at this time. CM 
reminaed^^^^^B that she can always reach out to EO in the future with 
concerns. 
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